
1 

 

                    JEAN GONDO TOMPIHÉ, PH.D.  
                           25 BP 950 Abidjan      
              Mobile: +225 59 24 25 59 
                                          Email: tompihe.j@iugb.edu.ci    
 
 
 
 
 
 
  

 SUMMARY PROFILE & COMPETENCES : 
 
Ph.D. (1) Economic Development of Developing Countries, (2) Public Administration.  
 
Ph.D. Thesis: Good Governance and Economic Development of Developing Countries 

 
 Expertise 1: Governance: Administrative Strategic Structuring: 

Organization by process and objective; Administrative Reforms based on 

good governance and market competitiveness. Adequacy Administration 

& Employment, Education-Training and Skills Development. 

 Expertise 2: Economic Development of Developing Countries 

 
Main Administrative Activities 
  

 Technical and administrative groundwork for start-up projects as well as the supervision and 

implementation of financed projects by international donors. 

 Country assessment of policies implementation in line with performance based on the World Bank’s 

Country Policy and Institutional Assessment (CPIA). 
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 EDUCATION 
Ph.D. POLITICAL ECONOMY, 2007. 
  
Political Science Department,  
University of California, Los Angeles (UCLA). USA 
 

 Expertise: Political-Economy of Developing Countries 
 Specialization: Good Governance; Economic Development and Public 

Administration Reforms of the Fragile States. 

 
MASTER 
PUBLIC ADMINISTRATION MANAGEMENT, 2004.  
 
Public Policy Department,  
University of California, Los Angeles (UCLA). USA 
 

 Expertise: Bureaucracy Reforms  
 Specialization: Good Governance & Public Administration; Administrative 

Competence & Human Resources; Structural Problems of Public 
Administration; the Public Policy of Bureaucracy; Political Institutions & 
Bureaucracy; Administrative Reforms; Staff Management. 
 

BACHELOR 
AMERICAN UNIVERSITY, WASHINGTON, D.C. 2000. USA 
 

 Specialization: Political Sciences & Economics 
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 ACADEMIC EXPERIENCE 

 
BOOK MANUSCRIPT: 

Which Africa by 2050: the next economic eldorado or the island of chaos and global security threat?  
 

 
PAPERS: 
 

 When All Else Fails, Terrorism Becomes Safe-Haven in the Sahel (under review) 

 When Does Ethnicity Undermine Democratic Transitions in Africa? (under review) 

 Why Are Democratic Transitions Unsustainable in most Africa? (under review) 

 Making R2P Accountable the Day After Intervention (under review) 
 

 
August 2014-Present 
Assistant Professor, International University of Grand Bassam  
School of Business Administration 
 
Courses taught:  

- Integrity, Transparency and Accountability in Public Administration.  
- Ethics in the Public Service. 
- Institutional reforms to close loopholes in order to ensure compliance with Government 

policies. 
- Design key performance indicators, work plans, progress reports for Government annual 

reports. 
- Planning implementation and monitoring of all stages of Anti-corruption policy. 

 
August 2013-June 2014.  
Chair & Assistant Professor, American Jewish University (AJU)  
Department of Political Science 

- Teach in the Major and in the Core Curriculum,  

- Participate in meetings of the AJU College Steering and Senate Committees, 

- Advise students upon entry to AJU to make informed choices concerning their majors,  

- Participate in departmental Learning Outcome Assessments.  

Courses taught:  
- Integrity, Transparency and Accountability in Public Administration,  
- Ethics in the Public Service, 
- Institutional Mechanism for Corruption Prevention, 
- Risk assessment strategies and processes to strengthen and reduce corruption 

vulnerability in weak states, 
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- Management database and information sharing network for best practices and lessons 

learned in integrity, prevention, detection and investigations of misconduct.  

August 2010-June 2014  
Assistant Professor, Chapman University  
MA in International and Area Studies & Department of Political Science 
 
Courses taught:  

- Institutional reforms to close loopholes in order to ensure compliance with Government 
policies. 

- Design key performance indicators, work plans, progress reports for Government annual 
reports. 

- Planning implementation and monitoring of all stages of Anti-corruption policy. 
- Research, analysis and data compilation for Anti-corruption policy. 
- Preparing detailed reports of integrity violations, recommendations. 
-  

Lecturer,  
2008-2014. University of California, Irvine  
Department of Social Sciences & International and Area Studies  
 
Courses taught:  

- Administrative Management, Public Administration, Economic Development 

Spring 2008. Mount Saint Mary’s College,  
Department of Political Science. 
 
Courses taught:  

- Administrative Management, Public Administration, Economic Development 

 

 PROFESSIONAL EXPERIENCES  
 

MINISTRY OF YOUTH PROMOTION, YOUTH EMPLOYMENT,  
AND CIVIC SERVICES, COTE D’IVOIRE 

 
Technical Advisor: Youth Employment: June 2015-January 2019  
 

 Initial setting of the Youth Employment Agency, annual budget 45 million euros. 
 Coordinate youth employment projects (French Development Agency 35 million euros 

and AfDB-Enable Youth 120 million euros). 
 Coordinate all technical activities of the Youth Employment Agency and ensure 

consistency. 
 Coordination with other national structures and organizations as well as the Technical 

and Financial Partners for the development of Youth Employment. 
 Formulation of youth integration projects, financing negotiations and supervision of the 

execution of projects. 
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Technical Advisor: Youth Protection: March 2016-November 2017  
 

 Initial setting of UNICEF’s U-REPORT interactive youth exchange and communication 
platform on all corporate topics, including the fight against addictions (alcohol and drugs) 
and infestations (HIV and others). 

 
Technical Advisor: Civic Services & Volunteering: June 2015-March 2016  
 

 Elaboration of the National Civic Service & Volunteering Decree, and the establishment of 
the National Office of Civic Service, annual budget 30 million euros. 

 Developmental policy and strategies for the promotion of national civic service. 
 Implementation of the National Strategy for Civic Service. 
 Implementation of strategies to promote volunteerism. 
 Establishment of a National Volunteer Corps and volunteering community. 
 Promotion of education for life and democratic values. 

 
 

Communication Coordinator, YOUTH EMPLOYMENT AGENCY, June 2015-MARCH 2017 
Main activities 
 
Drafting and implementing communication plans related to the different activities of the Youth 
Employment Agency; Media production and distribution (TV, radio, and infomercials), amplify 
and make more visible the government actions in favor of youth employment. 
 

 Fields of intervention: 
Communicate on youth job-creation initiatives; Communicate on special programs for vocational 
reintegration and youth employment; Communicate on access to credits for young projects. 


